AGREEMENT BETVWEZEN

ATTANTIC COMMUNITY COLIZGE
OF PUBLIC LAWS OF
TATE OF NEW JERBEY,

'NIZATTON OF ATLANTTIC COMMUNITY COLIEGE, INC,

THE FaCULTY
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AGREEMENT BETWEEN
THE ‘BOARD OF TRUSTEES OF ATLANTIC COMMUNITY COLLEGE
OPERATING UNDER FROVISTON OF PUBLIC LAWS OF 19638, CHAPTER 303 OF THE
: - STATE OF NEW JERSEY, AND
THE FACULTY ORGANIZATION OF ATLANTIC COMMUNITY COLLEGE, INC.

This agreement entered into this day of

19, by and between the Board of Trustees of Atlantic Community
College, hereinafter czllied the Board, and the Faculty Organization of

Atlantic Community College, Inc., hereinafter called the Organization.

ARTICLE I

RECOGNITION OF EMPLOYRE REERESENTATIVE

A, The Board hereby recognizes the Organization as the exclusive
representative for campus level negotiatiorns as defined in New
Jersey Public Laws ol 16068, Chapter 303, for all full-time faculty
presently employed or hereinafter employed by the Board. The term
faculty, as herein used, shall apply to all teaching faculty and
librerians except those having administrative end supervisory

‘ responsibility such as area cocrdinator, department chalrmeun,

division chairmen, and head librarian,

ARTICLE 1T

ORGANIZATION AND FACULTY RIGHIS
A, Pursuant to Public Laws of 1968, Chapter 303 of the State of New
Jersey,. the Board hereby agrees that 21l .full-time faculty members
shell have the right freely to organize, join, and support the

Organization for the purpose of engaging in coliective bargaining
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or negotiation over terms and conditions of employment,

appointed body exsrclsing poOwers granted under the laws of th

of New Jersey, bhe Boerd undertakes and agrees that it w

directly or indirectly deprive, discourage, coerce or hs

J

faculty member of the enjoyment of any rights conferred

or other laws of New Jersey or tvhe Constitutions of NWew Jer

of the United Steates; that it will rot discriminste agal

faculty member with respect to hours, wages, Or any term
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conditions of employment by reason of his membership in the Org:

zation.
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Nothing contained herein shall te construead to deny or restric

any faculby member, rights he may have under the CGeneral

of the State of Wew Jersey or other applicable laws eand

e D"::-:“ue
i1l nov
rass any
by this Act
sey and

including those of the State Department of Higher Education.

rights granted to faculty hereunder shall te deemed to b

to those provided elsewhere.
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The Organization and its representatives shall have th

-

the Collesge

interfere with the operaticn of the Collzge.
A <

Duly authorized representaiives of the Organizebion shall be pers

to trensact official Organiz

vided that such activi®ty doss not interfere with the opera

College or the performance of thelr regular duties.
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seilities for mestings oniy when sald use does
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is use. Payment shzll be for any expendable supplies usea for
Organization pur:y the Crganizabtion shan be liable for damages
said purposes. .

to any equipment v

The Organization shall have the right to post notices of its activities

and matters concern on faculty bulletin boards;

additional boards, where nzeded, will be pr rovided by the College at
Organizetion request. The Organization may use the College mail

service and faculty mail boxes for communications, including faculty-

wide distribution.

43, The Board of Trustees snd the Faculty Orga nization agree upon the following

Ll concept of Academic Fre

1 ~ . . .

45, 1. The teacher 18 £ull freedom in research and in the

46. nublication of the resulis, subj oci to € Tie adequate rmence of
h¢ , pe

-

5: but research for pecuniary return shall

hig

be based upon an unders with authorities of the institution.

g

o, Thes teacher is enbtitled to freedom in the classroom in discussing
his subject, but he should be careful not to introduce into his
ter which has no relation to his subject.

teaching COL+wo~~ﬂsia¢ e,

Limitaticns of acads freedom bacause of religious or other aims

of the institution should be clearly stated in writing at the time

3, The college or university tescher is a citizen, a member of a
learned profession, and an officer of an educational institutiocn.

When he spesks or writes as & citizen, he shall be free from insti-

tubionsl censorship or discipline, but hie special position in the
community imposes spscilal obligations. As a man of learning and
an educabionsl officer, hne should that the public may
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judge his profession and his institution by his utlterance
he should at all times ke accurate, should exercise appropriate
rEStraint; chould show respect for the opinions of others, and
should make every effort to indicate that he 1is not an institutional
spokesman.

Every appointment shall be stated in writing and be in the posses-

sion of both institution and teacher before the appoint ment is

consummaied.

A11 Taculty member evaluations will be discussed with the faculty mem-

ber and signed by him acknowledging discussgion prior to being placed

in his file. Any such materisl may be enswered by the facully member

and such answer shall be attached to the evaluatlon in
is the responsibility of supervisory personnel

ber's attention to any informaticn received by

regarding the faculty member which may be deemed to be derogatory or

critical in nature.

H. Vacancies

1.

The faculty shall be alerted to any professional position vacancy,

including administrative, teaching, or academic support positions.

Such notice shall include dutiss'and a statement of required quali-
fications.

A1l present faculty members who apply for any professional position
shall be notified of.the disposition of thelr applicaﬁion pricr to

the publication of the name of the succe sful applicant.

I, The provisions of this Agreement and the wages, hours, terms, and con-

.

ditions of employment shall t= applied in a manner which 1is not srbi-

@

trary. caoricious, or discriminatcry and is withoub regard to race,
7 P s 2
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s n, color, national corigin, age, sex, or marital status.
ARTICIE ITIT
CONDITIONS CF EMPLOYMENT
Load /

{
/

poropriste rates for esch additionsl contact hour.

prachice oa this campus is to consider the normal

or shandard Tesa

ching load to be 15 or 16 contact hours, the former

irely lecture courses, the latter 1f it includes laboratories,

ete, The actual workload of individual faculty

a joint decision made by the facully member

“he administration., A workload reduct
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ion or Qver-

tion for faculty members with special projects or

may be considered as needed.

sructor shsll be sssigned more than a five 5) day
& )

C. Yo late evening classes should be followed by an early morn-

d.  There shall noi be eny extended "oreak" during the normal
workdey. For example: by a scheduled 8:30 class and a
5030 cjass with no classes féheduled in-between.

ts =z deviation of these conditious,

<

extrs compensabion shall not be made.

f, arsll nob exbend. into more than twe (2) evenings.
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5k, representation is to be established to -study and rscc
55. facult \/SCK%TO teaching loads in each depariment.
56, ‘B, Course Preparation

57. 1. A faculty member shall be assigned no more then thres (3

58. separgte preparabions per registration period 1if he has
59. all of the coursss previously st the ccllege level.

"3

60. 2. A faculty member shall be assigned no more than two

el " preparations per registrabtion pericd if one or more of

62, courses has not previously st the

63, level.

&M 3. Exception to these provisions shall be made only with O
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Office Houre

67. 1. Faculby members sha

Ve 1
oo, per week for conzult

9. additior
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71, 1. Advisement of all studsnt clubs and organizations shall oo oo
Ve, voluntary basis and opiticuzl with faculby members,

3. . K. Attendance at College I

T4 1. Faculty mewmbers
75. ) functions and activit]

75, 2. Faculty menbers att

N
-3
bt}

ttire is rsquired

st no cost to them.
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. Academic Calendar and College Day
1. The Organization shall have the privilege of inguiring into and

recommending the establishment of or any changes in the Academic

Calendar.
G. Travel
1. Travel is under the responsibility of the Dean of the College and

the coordination of its operation and functioa shall be accomp-
lished by the traveler and the Dean of Administration. Specific

provisions are stated in the current policy governing TRAVEL.

ARTICIE IV

FACULTY BENEFITS

A, Unpald Leaves of Absence
1. Advanced Study, etc.

a. A leave of absence for one year mey be granted by the Board
of Trustees to any faculty member upon applicati@nbfor the
purpose of advanced study if in the opinion of the Board such
study shall benefit the College as well as the individual.

: ‘The Board may extend such leave beyond the one year‘limiﬁ.
Upon return from such leavg,‘faculty member shall be placed
at the same position on the salary schedule on which he would

have been placed had he taught at the College during such

period.
2. Service in Professional Organization

a. A leave of absence of up to one year may be granted to zny

«

faculty member by the Board of Trustees upon application for

the purpose of serving as an officer of any professional
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associabion or on its staff if in the opinion of the

such service shall benefit the College as well as the

individual. The Board may extend such leave beyeond the one

vear 1imit. Upon return from such leave, such faculty mem-

bers sall be placed at the same position on the salary

schedule on which they would have been had they taught in

the College during such period,

3. Maternity Leave
a. Maternity leave from the mid-point of pregnancy or upon

recommendation of a female féculty member 's physician shall
granted for a period of up to one yesr. The Board may

>xten&_such leave beyond the one-yéar period. Upcn return

from such leave, & faculbtv menmber shall be placed at the
b <

same point on the salary guide which she would nave &bt

had she taught at the College during this period.

B. Admissicon to Courses
1. ity members and their dependents, including husband, wife,

and children, are to be granted tuition-free entrance for cradin

or eudit to any courses offered by the College.

ith Tnsurance

1. . Perticipating in the New Jersey State Health Benefits Flans shell

be non-contributory, thebxdllege assuming the entire cost, with
coverage of dependents, including children up to age twenty-three.

Thig coverage is Blue Cross hoSpitélization, Blue Shield medical
nd surgical, extended coverage, an d Prudential major medical or

equal coverage.
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Payroll Checks

Faculty members will have the option to be paid either on a ten~month

or twelve-month basis., Pay days occur every other Fridesy, with adjust-

N

ments for holidays, according to a pay day schedule issued by the

Business Office.
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ARTICLE V

GRIEVANCE FROCEDURE

Definition of a Grisvance

h

ct

A grievance is a claim or complaint by one or more mempers of

(T

bergaining unit or by the Organization, hereinafter collectively

referred to as a "grievant", based upon arf alleged violation, mis-

reoresentation cr misspplicavion of any provision of this Agreemant,

or any existing rule, order Or regulation of the Board of Trustces,,
the President of the College or the Board of Higher Zducation. )
Procedure |
Tn the event a Grievant invokes this Grievance Procedure, the
shall:

1. Reduce the grievance to writing in letter form and szid letter

ghall be mailed or delivered to the Divigion Chairmen, the

gpyropriste Dean, the President of the College, and the Secretary

of ¢

)

e Bosrd of Trustess. The letter shall simply state the

nature of the grievance and the remedy requested., Saild letter

shall be dated and signed by thie. grievent.
2. Within seven (7) calendar days from the recelipt of

the Division Chairman shall meet with the grievart and shall

discuss the facts and circumstances of the grisvance, in an
3

O
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grievant, the eppropriate Dean, the rresident of the College

and the Secrstery of the Board of Trusteess.

If the grievant is not satisfled with the dispositicn of the
rievance by the Divigion Chairman, he may appeal to
J s P

7 £

in seven (7) calendar days from the receipt of

priate Dean wiv
written disposition of ths grievance by the Division Chalrman,

by notifying the appropriate Dean of said appeal in writing and

forwarding copies of said written appeal to the Division Chairmen,

of the College and the Secretary of the Board of

Within seven (7) calendar days from the receipt of the writlen

appeal, the appropriate Desan shall meet Wi
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11.

12.

13.
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by the Coliﬁ*é and the grisvant.
The number oF
as maximun and every efford
the end of the academic
d by mutuel consent

11 documents, communicetbions and records de
bl

shall not become part of the

Jeer., noweyer

aling with

permanent personnel files

Tt is agreed that the grievent and the organization shall ©

furaished with relevant infor rmation in the possessicn of th

Board of Trustees for the
A grievance must be filec
on which the act which

occurred or thirty (30)

should reasonably have known of its occurrence.

Nothing herein contained shall be coustrued

restrict, the rights, or remedies, sdministrative or Judici
4o which any grisvant may be enbitled under law.

At any time during the processing of a grisvance, the Fresl
of the College may intervene, and discuss and debermine ihe

to limit.

Q
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Procedure and
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and not later thar January 15 of

the csce of Presidentisl non-recommendation

membsr conc

he durs

employment, February 1 of the

return

<

Letween

ed to
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f any provision of this Agreesment

i

to any faculby member or group of be found con-

- .- -

trary to lsw, then such provision or 11 not be deemed

valid and subsist law, but all

other provisions or applications of this

nt ghall continue in
full force and effect.

This Agreement shall be by members of the

e,

oy A b

Crgarizabion and by the members of the ZRoard of Trustees.

xcept as this Agreement shall herei:

conditions of employment apj

nt, nothing con-

i

Agreement, Unless otherwise provided in

so to eliminate

tained herein, shall be interpreted o
3

reduce or obherwise detract from any

ng prier

e all previous Boar

law is

Thig Agreement incorporates the ent

as established

terms of this

parties on
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ARTICI® VIIT
DURATION OF AGR=EMENT
This Agreement shall be effective from July 1, 1971, and

n effect until June

AJ
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FARS
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30,

iations Committee

1

9

1972, unless the Organizat

in writing to an extens

.

—=

{L

io

th

ion o

o

n and the

Precsident
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Chairman, Negotiatio
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ns Conmi

By

Membar, Negotliations Committee
By

Mempsr, Negotistione Commiviee

e e
L asions COTfh( ittee
By .
N
Committee
Committes
Py
(J}j" . I\via}; 187;1’1 .
DATE OF COMFLETILD SIGNING:
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ATTANTIC COMMUNITY
MAYS TLAWDING, N,

ROFES

ACADEMIC RANK

Instructor

Professor 1T

.
»
443
e
2}
-
ol
it
ot

Agsistant Professor I
Ageociate FProfesscr
Profegsor

REV. 5/7%

- 17

APPEND

SIONAL

SALARY RANGES

STAFF SA

\Y T

COLLEGE
J.

LARY

VM QUALTE

TD

PICATIONS

$ 7,400

H

$ 9,700

$11,400 -

$13,300 -

Hereafisr
member who

$10,500 Bachalor's Degree plus two
years full-time teaching; OR
Magter's Degree without teach-
. ing, or ecguivaient.
$12,500 Mashter's Degree plus Minimum
of three years full-time teach-
ing, or equivalent.

$20,000  Doctors
of eig

thers

will be a
is promoved To

ate Degree plus a minimum
ht vears Tull-time feaching,
at least two at the colleg-
evel) or equivalent.

$200 awerd to a faculty

the next higher rank.



ATTANTIC COMAUNITY COLLEGE

For the Academic Year 1971-T72 an across-the-board
raise of $800 has been agreed upon.

Overload Salary Schedul
i

ACC Faculty

$200
Professor 11 $225
Professor I $250
Professor and

T $275

Summer Session Salary Schedule

197172
IT
I
and
Coaching Selaries
1071.-72
Baseball $1,000
Basketball $1,200
Crew $ 500
Cross -Country $ 500
Golf $ 500
Soccer $1,000
Tennis : $ 500
Weestling $1,000




